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2026-2027 Health Plans Participant Cost Shares

Monthly Employee Cost Share: Determined by base salary compensation 
tier level and health coverage election. Benefit Cost Shares are deducted 
from payroll earnings on a semi-monthly basis, or for Equity Partners, from 
your monthly draw statement.

Firm Subsidy: The Firm subsidizes a portion of the benefit costs, 
for both employee and dependent coverage, determined by base 
salary compensation tier.

Base Salary Tier -  Monthly Premium Contributions 

Coverage Level
Aetna HDHP

National Plan
Aetna EPO
National Plan

Kaiser HMO
California Plan

Kaiser HMO
Wash DC Plan

CDPHP HMO
Albany Plan

Tier 1: Below $92,700
EE Only $118 $193 $126 $126 $156

EE + Spouse $325 $532 $255 $264 $389
EE + Child(ren) $266 $434 $236 $252 $389

EE + Family $435 $712 $312 $377 $389

Tier 2: $92,700 to $128,750
EE Only $177 $322 $167 $168 $207

EE + Spouse $454 $709 $340 $352 $520
EE + Child(ren) $372 $581 $317 $335 $520

EE + Family $609 $950 $415 $503 $520

Tier 3: Above $128,750 to Below $180,000
EE Only $236 $483 $250 $252 $312

EE + Spouse $584 $1,063 $510 $528 $779
EE + Child(ren) $478 $870 $474 $503 $779

EE + Family $783 $1,425 $623 $755 $779

Tier 4: $180,000 to Below $220,000
EE Only $266 $483 $250 $252 $312

EE + Spouse $584 $1,594 $681 $704 $1,039
EE + Child(ren) $478 $1,304 $632 $671 $1,039

EE + Family $783 $2,138 $832 $1,006 $1,039

Tier 5: $220,000 and Above
EE Only $266 $644 $376 $377 $467

EE + Spouse $584 $1,594 $767 $793 $1,168
EE + Child(ren) $478 $1,304 $710 $755 $1,168

EE + Family $783 $2,138 $936 $1,132 $1,168

 Equity Partners
EE Only $1,137 $2,028 $997 $844 $1,265

EE + Spouse $2,500 $4,508 $2,033 $1,772 $2,973
EE + Child(ren) $2,046 $3,681 $1,884 $1,637 $2,973

EE + Family $3,353 $6,058 $2,482 $2,531 $2,973

GUARDIAN DENTAL VSP VISION

Coverage Level
 Employees Tiers 

1 - 5
Equity Partner Employees Tiers 1 -5 Equity Partner 

EE Only $0 $53 $0 $9
EE + Spouse $57 $110 $6 $15

EE + Child(ren) $70 $123 $6 $15
EE + Family $123 $176 $15 $25
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For employees aged 65 and older, enrolling in Medicare may be a more cost-effective choice and could provide a more comprehensive health plan. 
Employees who choose to participate in Medicare instead of our medical plans can still cover their spouse and/or eligible children under our Aetna 
health plans. This coverage will continue until the spouse becomes eligible for Medicare (at age 65) or their child(ren) reaches age 26 or qualifies for 
other coverage including Medicare. Please refer to the Aetna employee cost share table below for details on coverage for spouses and/or children.

Employees on Medicare -  Spouse/Dependents Premium Contributions 

Coverage Level
Aetna HDHP

National Plan
Aetna EPO
National Plan

Kaiser HMO
California Plan

Kaiser HMO
Wash DC Plan

CDPHP HMO
Albany Plan

Tier 1: Below $92,700
 Medicare Spouse Only $118 $193 n/a n/a n/a

 Medicare Child Only $118 $193 n/a n/a n/a
 Medicare Spouse & Child(ren) $266 $434 n/a n/a n/a

Tier 2: $92,700 to $128,750
 Medicare Spouse Only $177 $322 n/a n/a n/a

 Medicare Child Only $177 $322 n/a n/a n/a
 Medicare Spouse & Child(ren) $372 $581 n/a n/a n/a

Tier 3: Above $128,750 to Below $180,000
 Medicare Spouse Only $236 $483 n/a n/a n/a

 Medicare Child Only $236 $483 n/a n/a n/a
 Medicare Spouse & Child(ren) $478 $870 n/a n/a n/a

Tier  4: $180,000 to Below $220,000
 Medicare Spouse Only $266 $483 n/a n/a n/a

 Medicare Child Only $266 $483 n/a n/a n/a
 Medicare Spouse & Child(ren) $478 $1,304 n/a n/a n/a

Tier 5: $220,000 and Above
 Medicare Spouse Only $266 $644 n/a n/a n/a

 Medicare Child Only $266 $644 n/a n/a n/a
 Medicare Spouse & Child(ren) $478 $1,304 n/a n/a n/a

 Equity Partners
 Medicare Spouse Only $1,137 $2,028 n/a n/a n/a

 Medicare Child Only $1,137 $2,028 n/a n/a n/a
 Medicare Spouse & Child(ren) $2,046 $3,681 n/a n/a n/a

Copay: A set dollar amount that you pay for a medical service (for example,  
filling a prescription or a doctor’s office visit).

Deductible: The amount you pay towards medical (or dental) expenses 
each calendar year before the plan starts paying benefits.

Emergency: An emergency is a sickness or injury severe enough that 
failure to receive immediate medical care could put the patient’s health in 
serious jeopardy.

Flexible Savings Account: If you participate in any plan other than the 
HDHP, you can set aside a limited amount of money from each paycheck that is 
tax-free to pay for Medical, Dependent Care, and Commuter expenses.

Health Savings Account: If you choose the High Deductible Health 
Plan (HDHP) you can open a Health Savings Account (HSA). Through an HSA 
you can set aside tax-free money to pay for out-of-pocket health expenses 
now and in the future. The account is entirely owned by you and there is no 
limit on how much money you can accumulate in an HSA.

Limited Health Care FSA: If you participate in the HDHP, you can 
contribute to a Limited Health Care FSA in addition to an HSA. Money in your 
Limited Health Care FSA can only be used for Dental and Vision expenses. It 
cannot be used for Medical expenses. 

Network Provider: A health care provider that has contracted to furnish 
services or supplies for a negotiated charge and is included in the plan’s 
provider network.

Out-of-Pocket Maximum: The out-of-pocket maximum is the most 
you will need to pay towards your medical care in a calendar year. When your 
deductible, copay, prescription drug and “percentage of cost” payments reach 
the out-of- pocket maximum for a calendar year, the plan begins paying 100% 
of your covered expenses for the rest of the year.

Preventive Care: This care does not treat a particular condition, but is 
meant to help the patient get and stay healthy. Preventive care includes well-
child check-ups, immunizations, annual exams, and many cancer screenings, 
such as mammograms.

Tier 1/Generic Drugs: Tier 1 drugs (also called generic drugs) typically 
have the same active ingredients and the same dosage levels and administrative 
method as name brand drugs. They cost less because the manufacturer doesn’t 
have an investment in developing and marketing the drug.
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